
May be included in article 6.00 new article numbering to be allocated

6.01 Duties of Officers shall be in accordance with lnternational Constitution. Sections
13.09 to 13.13.

6.01 Duties of Officers shall be in accordance with lnternational Constitution. Sections
13.09 to 13.13 and in addition a Job Description will be created by the Local and kept
in the union office for each of the (3) three table officer positions of PresidenV
Business Agent, vice-President and Financial/Recording secretary.

7.01 Duties of Officers shall be in accordance with the lnternational Constitution. Sections
13.14 and 13.15

7.01 Duties of The Executive Board shall be in accordance with the lnternational
Constitution. Sections 13.14 and 13.15 and in addition a Job Description will be created
by the local and kept in the union office for each member of the executive board.

The above job descriptions will be given to all elected members as they take office
and will be expected to be adhered to. Any additional duties not listed in the job
descriptions will be discussed and appointed to individuals as necessary by the
PresidenvBusiness Agent upon approval of the Executive Board.

6'- All members of the Executive Board are expected to be active Job Stewards and
take any necessary courses available to become Stewards within (3) three months of
being elected.

or dcdioo Ch^ '
6.- Should any Executive Board member including Table Officers refusl to 13ke on
the duties outlined in their job descriptions, the Executive Board will have the
authoritlr to dismiss that individuat from all of their duties and any pay in order to
appoint another person to perform those duties so that the Local can maintain
operations and continue representing the membership without disruption. The
member dismissed of their duties will then be on the Board in name only. The Union
holds elections with the expectation that candidates running for office will take on the
roll of the position that they were elected to hold.
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Should a member not accept the role and duties they are elected for they will be
expected to resign from their position within (3) three months of being dismissed of
their duties.

13.05Long term sick members or members on the recall list not in receipt of full wages will
pay per capita tax per month as union dues plus a service charge as determined by the
membership. Members in receipt of WCB payments will pay full union dues of $25.00 per
pay period to the Local.

13.05 Long term sick members or members on the recall list not in receipt of full wages will
pay per capita tax of $ 25.00 (trrenty-five) per month as union dues plus a serviee eharge
asd@er+se+s*tpMembersinreceiptofWCBpaymentswillpayfirllunion
dues of $25.00 (twenty-five) per pay period to the Local. Members are expected to be in
contact with the Union and maintain their dues while al^,ay from work.

14.0.1Any Donations made from the membership require the sanction of the Officers and
executive Board and must be subsequently approved at the regular monthly Charter
meeting. lf the donation is of such a nature that it must be done on a short period of time,
the President/Business Agent and Executive Board have the authority to authorize the
donation and to report the same to the next regular monthly meeting.

14.0.1 Any Donations made from the membership require the sanction of the Officers and
executive Board and must be subsequently approved at the regular monthly Charter
meeting. All donations are subject to the position of the Local's finances at the time of
request. lf the donation is of such a nature that it must be done on a short period of time,
the President/Business Agent and Executive Board have the authority to authorize the
donation and to report the same to the next regular monthly meeting, this amount shalt
not exceed ($1000.00) one thousand dollars.

16.03 Candidates for any elected office will be asked to provide a brief biography of no
more than five hundred (500) words and/or a brief policy statement of no more than five
hundred (500) words. The above two statements are not to exceed one thousand (1000)
words. Deadline for the submission of the candidate's material is the day following the
nomination meeting. All biography and policy statements will be mailed with the ballots.

16.03 Candidates for any elected effi€e position, may provide a brief biography €f+o
and/or a brief policy statement €frqe{fi€+etha++h€

which is are not to exceed one thousand
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(1000) words, Deadline for the submission of the candidate's material to the Union is the
day following the nomination meeting by the close of business. All biography and or
policy statements will be printed and mailed with the ballots and election material to the
last known address of each member in good standing as of the date of the nomination
meeting. Any member submitting their bio/policy statement past the deadline witl not
have their material printed and mailed by the Union. lt will be at the expense of that
member to print and distribute their own material.

18.01 lf a unanimous decision is reached between the three Table Officers of Local 1724,
honorariums may be distributed for those attending to union business. Any and alt
honorariums will be reported to the Executive and recorded in the monthly financial report.

18.01 lf+-unanfunsr*s-deeisi<anis-r€a€hedbetween-the three Tabl€-O.fjii€€rs€i+€€al-ll++
Honorariums may be distributed for those attending performing te union duties bwinese
and must be discussed and voted on by the Executive Board. Any and all honorariums
will be reported te by the Executive to the membership and recorded in the monthly
financial report.

19.01 The President / Business Agent will receive an hourly rate equal to the top rate in the
Collective Agreement + 15% for all hours devoted to union business. Future increases will
be based on the same percentage or flat rate increase as the General Membership receives.

The Vice President or any member of the Executive Board substituting for the President shall
receive the above rate.

19.01 The President / Business Agent will receive an hourly rate equal to the top rate in the
Collective Agreement + 157o for all only hours deveted actually worked to perform union
business. Future increases will be based on the same percentage or flat rate increase as the
General Membership receives. The maximum hours paid in any one day cannot exceed
7.5 hours per day to a maximum of 37.5 hours per week. A timecard must be
submitted and approved for all hours.

The Vice President or any member of the Executive Board substituting for the President shall
receive the above rate, only for hours actualty worked and the maximum hours paid in
any one day cannot exceed 7.5 hours per day to a maximurn of 37.5 hours per week. A
timecard must be submitted and approved for all hours.
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19.02 The Financial Secretary will receive an hourly rate equal to the top rate in the
Collective Agreement + 15% for all hours devoted to union business. Future increases will
be based on the same percentage or flat rate increase as the Generat Membership receives,

The Vice President or any member of the Executive Board substituting for the Financial
Secretary shall receive the above rate.

19.02 The Financial Secretary will receive an hourly rate equal to the top rate in the
Collective Agreement + 15% for allonly hours deveted actually worked to perform union
business. Future increases will be based on the same percentage or flat rate increase as the
General Membership receives. The maximum hours paid in any one day cannot exceed
7.5 hours per day to a maximum of 37.5 hours per week. A timecard must be
submitted and approved for all hours.

The Vice President or any member of the Executive Board substituting for the
Financial/Recording Secretary shall receive the above rate, only for hours actually worked
and the maximum hourc paid in any one day cannot exceed 7.5 hours per day to a
maximum of 37.5 hours per week. A timecar,d must be submitted and approved for all
hours.

19.03|f a member is required to attend a scheduled meeting or conduct union business on
their days off, he or she will be compensated at straight time, or be given alternate time off
in lieu

19.03 lf a member is required to attend a scheduled meeting or conduct union business on
their days off, he or she will be compensated at straight time, or be given alternate time off
in lieu. No Overtime will be paid to any Union member.

19.05 A member delegated to Union business, will be reimbursed travel expenses at the
rate allowed per kilometre by the Canada Revenue Agency (CRnl on January 1st of each
year or as is reasonably changed by canada Revenue Agency (cRA).

19.05 A member delegated to Union business, will be reimbursed travel expenses or paid
mileage at the rate allowed per kilometre by the Canada Revenue Agency (Cnny on January
1st of each year or as is reasonably changed by canada Revenue Agency (cRA).

Mileage will be calculated from the union office or depot to the expected location.
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Executive Board members includinE Table Offirers will NOT,be paid mileage to drive
to and from work if they are scheduled to work in the Union office They will receive
mileage from the Union office to any depot or destination they are required to travel
to for that day.

No Executive Board member is paid mileage to attend General Meetings.

lf a member is required to travel to a depot or the Union office mileage will be
calculated by the difference from their residence to their regular aepot and the
distance from their residence to the required destination.

Example: if residence to home depot is 25km and residence to Union office is 30 kms
the mileage paid would be Skm which is the difference betueen their normal daily
drive and the required destination.

19.06Any Loca! Union delegate or Union guest who is attending a convention, conference
or training seminar on behalf of Locat 1724 shall receive a per diem or $75.00

19.06 Any Local Union delegate or Union guest who is attending a convention, conference
or training seminar on behalf of Local 1724 shall receive a per diem or $+sso $100.o0 per
day unless all meals and travel are provided. This amount will be paid in the currency
for which the venue is located. Example: if venue is in USA the per diem will be paid in
$ us dollars.

Cell phones - The Local will reimburce the PresidenVBusiness Agent and the
FinanciallRecording Secretary for their monthly cell phone bril; they are expected to
have a phone to perform their duties daily, They mrrt provide a copy of the statement
to the Union for reimbursement. This is a past practise that has been done for more
than t5 yeans.

All other memberc, if required to use their own cell phones will be reimbursed any
additional charges, they may incur above the regular costs of their normal cell phone
Plans while using their phones. They must provide the tocal a statement of charges to
be reimbursed.
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